WORKSHOP
MAYOR AND CITIES: WHAT’S NEW
One of the first subjects of research of Ariele’s Polis Group is about the role of the Mayor, which in Italy represents the most significant and generally acknowledged junction between institutions and the civil society.
The interviews with a sample of small and medium-large City Mayors in some of the Lombard provinces
explored the richness and complexity of this role, which combines different areas of responsibility
and relational vertexes, among which, in particular, there are:
• listening and representing the interests, needs and aspirations of the voting citizens and local communities;
• the responsibility of the functioning of the city’s organizational machine
• the management of the working groups at every level;
• the two-way relationship with all roles, inside and outside administration;
the personal ability to embed work and personal life, duty and love.
The psychosocioanalytical individual interviews revealed some common issues about the role combined
with a very high level of anxiety, which makes the capacity of coping one of the main issues to be effective
in the role.
The Covid-19 pandemia and the consequent medical emergency stressed an already difficult situation, placing the Mayors of the main cities at the core of citizen’s needs and expectations.
In the workshop we will therefore ask ourselves if the Mayor is, today, the organizer of the local community
needs or its scapegoat.
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